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watipku (JIBIT) ([Ixx. XoBapaa, [1. Meannn). 3aznayeHnii KOMILIEKC JAOIITBHO 0TIOB-
HUTH MPOEKTUBHUM MeToioM moptperux BuOopis (MIIB) (JI. Conzi), ockinbku Bi
YMOJKJIMBJIIOE€ BU3HAYEHHS BOCbME 0Aa3MCHUX BabOJIeHb OCOOGUCTOCTI Ta pe3y IbTaTi HOro
BUKOPHUCTAHHS KOPEJIIOIOTH i3 TaHUMH, OTPUMAHUMU 32 JIOTIOMOTOI0 3a3HAUEHUX OTUTY-
BabHUKIB. TaKOK BaKJINBO BUKOPUCTOBYBATH MECMU BUBUEHHSL 3A2ANbHUX 30i0HOCMET,
30KpemMa BepOasibHi Ta HeBepOasbHi CyOTECTH TeCTy PiBHSI i CTPYKTYPH IHTENEKTY
P. AmTxayepa, Tectu auBeprentHoro mucienns /. [ndopaa it E. Toppenca, Tectu
niarHoctuku emortivinoro intesnekty (P. bap-Omna, Jl. Jliocina, M. Manoiinosoi); mecmu
Q0CIIONCEHHS CNPAMOBAHOCTE OCOOUCMOCMI KepisHuKa, Taki SIK ONMUTYBAJIbHUK PiBHS
camoakryamizartii /[xonca-Kpennanna, tect I. Xekxaysena, Tect C. PoseniiBeiira, onury-
BAJIbHUK JIOKYCY KOHTPOJIIO, OMUTYBaIbHUK KortiHT-cTpateriit (C. Xob6dhour), onmuTyBaib-
nukn ctuitiB KepiBuumTBa (A.C. IleTpoBcbka) i ToJIepaHTHOCTI /10 HeBU3HAYEHOCTI
Mak-Jleiina (apanrarttiss O.I. JIykoBuiibkoi). /locmifzkeHHs: miATBepAUIN AOJIBHICTD
BUKOPUCTAHHS 3a3HAYEHOTO TICUXO/[iarHOCTUYHOTO KOMILIEKCY 3 METOIO TIPOTHO3YBAaHHS
mpodeciiinoi mpuaaTHOCTI, e(heKTUBHOCTI Ta Ha/IIITHOCTI KepiBHOTO Tepconany Hartio-
HaJIbHOI ToJIilii Y Kpainu.
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THEORETICAL AND PSYCHOLOGICAL GROUNDS OF USING
QUESTIONNAIRES FOR THE CONTEST FOR SENIOR POSITIONS
IN THE NATIONAL POLICE OF UKRAINE

Paper is devoted to the issue of the development of theoretical foundations and
methodical psychodiagnostic tools for conducting a competitive procedure for occupation
senior management positions in the system of the National Police of Ukraine. The
theoretical bases and internal structure of the process of diagnostics of professional
suitability of the personality for the management activity are described. In development
of the model of psychodiagnosis of workability and testing of the hypothesis, a
concept was introduced in which the determining topological diagnostic feature is the
presence at all levels of the personality of an emotional dynamic pattern, represented
by one or several leading tendencies.

The results of an experimental study aimed at determination of the degree of
connection between the basic scales of common personal questionnaires within the
framework of the model reflecting contrasting individual-psychological properties are
presented.

It has been shown that the conceptual scheme of optimal psychological diagnostics
and forecasting of an efficiency and reliability of the police chiefs for the purpose of
professional separation and further psychological monitoring in the course of professional
activity should be based on scientific achievements, based on the concept of leading
tendencies; in particular, to take into account the necessity of compulsory psycho-
diagnosis in order to remove the fundamental typological features of a person (type
of response, level of aggressiveness — anxiety, extraversion — introversion, rigidity —
lability, etc.)

Comprehensive study of the personality of the head of the police, in addition to
typological and characterological features, should include the study of the degree of
development of general abilities, as well as components of subjective preparedness for
activities, in particular motives for professional activity. Therefore, for the applied
research, the optimal psycho-diagnostic complex should include subjective
characterological questionnaires as well as objective methods for studying the components
of managerial abilities (primarily intellectual) and tests for the research of motivational
and communicative spheres.

Keywords: the National Police, psychodiagnostic methods, psychological selection,
competition, leading positions, leading tendency, professional suitability.
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