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ï’ÿò³ðêè (ËÂÏ) (Äæ. Õîâàðäà, Ï. Ìåäèíè). Çàçíà÷åíèé êîìïëåêñ äîö³ëüíî äîïîâ-
íèòè ïðîåêòèâíèì ìåòîäîì ïîðòðåòíèõ âèáîð³â (ÌÏÂ) (Ë. Ñîíä³), îñê³ëüêè â³í
óìîæëèâëþº âèçíà÷åííÿ âîñüìè áàçèñíèõ âàáëåíü îñîáèñòîñò³ òà ðåçóëüòàòè éîãî
âèêîðèñòàííÿ êîðåëþþòü ³ç äàíèìè, îòðèìàíèìè çà äîïîìîãîþ çàçíà÷åíèõ îïèòó-
âàëüíèê³â. Òàêîæ âàæëèâî âèêîðèñòîâóâàòè òåñòè âèâ÷åííÿ çàãàëüíèõ çä³áíîñòåé,
çîêðåìà âåðáàëüí³ òà íåâåðáàëüí³ ñóáòåñòè òåñòó ð³âíÿ ³ ñòðóêòóðè ³íòåëåêòó
Ð. Àìòõàóåðà, òåñòè äèâåðãåíòíîãî ìèñëåííÿ Äæ. Ã³ëôîðäà é Å. Òîððåíñà, òåñòè
ä³àãíîñòèêè åìîö³éíîãî ³íòåëåêòó (Ð. Áàð-Îíà, Ä. Ëþñ³íà, Ì. Ìàíîéëîâî¿); òåñòè
äîñë³äæåííÿ ñïðÿìîâàíîñò³ îñîáèñòîñò³ êåð³âíèêà, òàê³ ÿê îïèòóâàëüíèê ð³âíÿ
ñàìîàêòóàë³çàö³¿ Äæîíñà-Êðåíäàëëà, òåñò Ã. Õåêõàóçåíà, òåñò Ñ. Ðîçåíöâåéãà, îïèòó-
âàëüíèê ëîêóñó êîíòðîëþ, îïèòóâàëüíèê êîï³íã-ñòðàòåã³é (Ñ. Õîáôîë), îïèòóâàëü-
íèêè ñòèë³â êåð³âíèöòâà (À.Ñ. Ïåòðîâñüêà) ³ òîëåðàíòíîñò³ äî íåâèçíà÷åíîñò³
Ìàê-Ëåéíà (àäàïòàö³ÿ Î.Ã. Ëóêîâèöüêî¿). Äîñë³äæåííÿ ï³äòâåðäèëè äîö³ëüí³ñòü
âèêîðèñòàííÿ çàçíà÷åíîãî ïñèõîä³àãíîñòè÷íîãî êîìïëåêñó ç ìåòîþ ïðîãíîçóâàííÿ
ïðîôåñ³éíî¿ ïðèäàòíîñò³, åôåêòèâíîñò³ òà íàä³éíîñò³ êåð³âíîãî ïåðñîíàëó Íàö³î-
íàëüíî¿ ïîë³ö³¿ Óêðà¿íè.
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THEORETICAL AND PSYCHOLOGICAL GROUNDS OF USING
QUESTIONNAIRES FOR THE CONTEST FOR SENIOR POSITIONS

IN THE NATIONAL POLICE OF UKRAINE

Paper is devoted to the issue of the development of theoretical foundations and
methodical psychodiagnostic tools for conducting a competitive procedure for occupation
senior management positions in the system of the National Police of Ukraine.  The
theoretical bases and internal structure of the process of diagnostics of professional
suitability of the personality for the management activity are described.  In development
of the model of psychodiagnosis of workability and testing of the hypothesis, a
concept was introduced in which the determining topological diagnostic feature is the
presence at all levels of the personality of an emotional dynamic pattern, represented
by one or several leading tendencies.

The results of an experimental study aimed at determination of the degree of
connection between the basic scales of common personal questionnaires within the
framework of the model reflecting contrasting individual-psychological properties are
presented.

It has been shown that the conceptual scheme of optimal psychological diagnostics
and forecasting of an efficiency and reliability of the police chiefs for the purpose of
professional separation and further psychological monitoring in the course of professional
activity should be based on scientific achievements, based on the concept of leading
tendencies;  in particular, to take into account the necessity of compulsory psycho-
diagnosis in order to remove the fundamental typological features of a person (type
of response, level of aggressiveness – anxiety, extraversion – introversion, rigidity –
lability, etc.)

Comprehensive study of the personality of the head of the police, in addition to
typological and characterological features, should include the study of the degree of
development of general abilities, as well as components of subjective preparedness for
activities, in particular motives for professional activity.  Therefore, for the applied
research, the optimal psycho-diagnostic complex should include subjective
characterological questionnaires as well as objective methods for studying the components
of managerial abilities (primarily intellectual) and tests for the research of motivational
and communicative spheres.

Keywords: the National Police, psychodiagnostic methods, psychological selection,
competition, leading positions, leading tendency, professional suitability.
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